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声明 

 

Ὲ Ԋᴪῃᵣ Ḡ ⅞Ҍ Ẋ ȁ

̆ ῒ ȁ‰ ȁ ҩ≢ ᴋȂ 
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风险提示 

 

1ȁ ᴍ Ὲ Ҋץ̂ ñῈ òȁñ Ὲ ò ñ

ò̃ ԋ Ҋץ̂⅞ ñ ⅞ò ñ

⅞ò ñ ⅞ò̃ Ὲ қ ᴪ ‰ ̆ ⅞

Ὲ қ ᴪ ‰̆ Ҍ Ȃ 

 

2ȁ ⅞ Ὲ ̆ᵖ ⌠ ⅞ ȁ

Ҍ Ȃ 

 

3ȁ ῏ ⅞ ΐᵣ ∆ ̆ ̆

Ҍ Ȃ 

 

4ȁ ᴇ Ὲ ҙ ȁ ҙ ’ȁ

Ȃ ̆ ֜ ѿ ꜚ̆

ᾟ№‰ Ȃ 

 

Ὲ ῏ ’̆ ‗ ̆

Ȃ 
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特别提示 

 

ѿȁ ԋ ⅞ ᶭ ȇҬ ֲ ῍ Ὲ ȈȁȇҬ

ֲ ῍ ├ Ȉȁȇ῏ԍ҉ Ὲ ⅞ Ȉȁ

ȇ ├֜ ҉ Ὲ Ḥ 4 ðð ⅞Ȉ ῏ ȁ

ȁ ȁ ᴆ ȇ ᴍ Ὲ Ȉ

Ҋץ̂ ñȇῈ Ȉò̃ └ Ȃ 

 

ԋȁ ⅞ ᶭ ȁ Һ‗ ȁ ⱴ ↕̆Ҍ

ȁ № └ ⱴ ⅞ Ȃ 

 

҈ȁ ⅞ ⱴ ֟ҙ ῏Ὲ Ԋ̂Ҍ

Ԋ̃ȁ Ὲ ֲ ȁῒז ץ Ԋᴪ ҹ ꞉ ῒ

ז Ȃ ⱴ ⅞ Ҍ 210ֲ̆ΐᵣ ⱴֲ

’ Ȃ 

 

ȁ ⅞ ᴍ ҹῈ Ғ Ὲ A

Ȃ ⅞ Ὲ қ ᴪ ̆ ֜

ᾛ Ὲ Ғ ├ Ὲ ᴍȂ

⅞ ᴍ Ҍ 1250҆ ̆ Ὲ ╠ 39666.2205

҆ 3.15%Ȃ 

 

ԓȁ ⅞ ҹ ȁ ץ

ᾛ ῒז ̆Ὲ Ҍץᴋᵥ ֲ ᶫ ȁ ḠȁṢ Ⱶ ꜛȂ 

 

Έȁ ⅞ Ὲ ᴇ ҹ 4.945ᾝ/ ̆ҹῈ Ԋ

ᴪ ⅞ ѿҩ֜ Ὲ ᴇ 50%Ȃ 

 

҂ȁ ⅞ ̆Ὲ ῃ ⅞
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Ҍ Ὲ 10%̆ ѿ ֲ ⅞ᴍ

Ҍ Ὲ 1%Ȃ Ҍ ֲ Ὲ

Ὲ ҉ ╠ ᴍȁ ԋ ӯ ꞉

ᴍȂ 

 

ῇȁ ⅞ ҹ 60ҩ ̆ Ὲ Ὲ ѿ

⅞ Ҋӊ Ȃ ⅞ ֜

̆Ὲ ѿ ⅞ Ҋ

ӊ 12ҩ № Ȃ 

 

Ӝȁ ⅞ҹ ⅞̆ ֲᴪ

ᴪ ⅞ ΐᵣ Ԋ Ȃ 

 

ȁῈ ⅞╠̆ ף ᴪ ȂῈ

Ԋᴪ ⅞ ̆Ὲ ₮ қ ᴪ ̆

⅞Ȃ ⅞ Ὲ қ ᴪ ‰ ȂῈ

⅞ қ ᴪ ҍ ȂῈ

├֜ ֜ Ὲ қ ᶫ ̆ қ ץ

ῤ ҉ ᶏ ‗ Ȃ῏ қ ‗Ȃ 

 

ѿȁ Ὲ ⅞ Ⱶȁᴪ ῒ ̆ ῏

Ⱶ└ ȁᴪ ‰↕ȁ Ⱶ└ ̆ ⅞

῏ҩֲ ҩֲ Ȃ 

 

ԋȁ ⅞ ̆ Ҍᴪ Ὲ № Ҍ ҉ ᴆ Ȃ 

 

҈ȁ ⅞ҍῈ қ ѿ қȁ └ֲȁ Ԋȁ

Ԋȁ ֲ ӊ Ҍ ѿ ꜚ῏ Ȃ ⅞ҍῈ ׅ

ѿ ⅞ӊ Ҍ ῏ ῏ ѿ ꜚ῏ Ȃ  
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释义 

Ҋץ̆ ⅞Ҭᵬ Ҋ ӈ: 

/ Ὲ /Ὲ   ᴍ Ὲ  

Ὲ   ֤ қ Ὲ  

Ὲ   Ὲ  

( ) Ὲ   Ὲ ῃ Ὲ  

⅞/

⅞/ ⅞ 
 

ᴍ Ὲ ԋ

⅞ 

⅞   
ȇ ᴍ Ὲ ԋ

⅞̂ ̃Ȉ 

ֲ  ⱴ ⅞  

ȇ ⅞ Ⱳ

Ȉ 
 

ȇ ᴍ Ὲ ԋ

⅞ Ⱳ Ȉ 

  
⅞ ӯ

A  

ȇῈ Ȉ  ȇ ᴍ Ὲ Ȉ 

Ҭ ᴪ  Ҭ ├ ᴪ 

ᴪ  ⅞ ᴪ 

ᾝȁ҆ᾝȁַᾝ  ֲ ᾝȁֲ ҆ᾝȁֲ ַᾝ 

ȇῈ Ȉ  ȇҬ ֲ ῍ Ὲ Ȉ 

ȇ ├ Ȉ  ȇҬ ֲ ῍ ├ Ȉ 

ȇ Ȉ  
ȇ῏ԍ҉ Ὲ ⅞

Ȉ 

Ὲ   Ҭ ├ ᴋῈ №Ὲ  

ȇ 4 Ȉ  
ȇ ├֜ ҉ Ὲ Ḥ 4

ðð ⅞Ȉ 
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一、员工持股计划的目的 

⅞ Ὲ ᶭ ȇῈ Ȉȁȇ ├ Ȉȁȇ Ȉ

῏ ȁ ȁ ȁ ᴆ ȇῈ Ȉ └ ȂῈ

Ԋᴪᶭ ҉ ᴆ └ ԅ ⅞ ̆ Ὲ ף ᴪᾟ№

ԅ Ȃ ⅞ ̔ ⅞̆

꞉ └̆ Ὲ ҍῈ ῍ ̆ Ὲ

֣ Ὲ ̆Ӟᾟ№ ꜚῒ ⇔ ̆ Ὲ ₀

ⱬ Ԉⱬ̆׆ Ḇ Ὲ ȁ ȁẫ Ȃ 

二、基本原则 

̂ѿ̃ᶭ ↕ 

Ὲ ⅞ Ҥ ȁ ̆

ȁ‰ ȁ ȁ Ḥ ȂᴋᵥֲҌ ≠ ⅞

ῤ ֜ ȁ ├ ├ ҹȂ 

 

̂ԋ̃ ҍ ↕ 

Ὲ ⅞ Ὲ Һ‗ ̆ ⱴ ↕̆

Ὲ Ҍץ ȁ № └ ⱴ ⅞Ȃ 

 

̂҈̃ ↕ 

⅞ ֲ Ԏ ̆ ̆ҍῒז Ȃ 

三、员工持股计划的参加对象和确定标准 

̂ѿ̃ ⱴ ᶭ   

Ὲ ȇῈ Ȉȁȇ ├ Ȉȁȇ Ȉȁȇ 4 Ȉ

῏ ȁ ȁ ᴆ ȇῈ Ȉ ῏ ̆Ὲ
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ᶭ ȁ ҍȁ ↕ ⱴ ⅞Ȃ 

̂ԋ̃ ⱴ Ⱶᶭ  

⅞ ⱴ ֟ҙ ῏Ὲ Ԋ̂Ҍ

Ԋ̃ȁ Ὲ ֲ ȁῒז ץ Ԋᴪ ҹ ꞉ ῒז

Ȃ 

ⱴ ⅞ Ҍ 210ֲ̆ΐᵣ ⱴֲ

’ Ȃ ⱴ Ὲ Ὲ ᴋ ̆ Ꞌꜚ

Ὲ ᴋȂ 

̂҈̃ ⅞ ⱴ № ᶛ ñᴍòᵬҹץ⅞

ᵝ̆ ᴍᴍ ҹ 1ᾝȂ ⅞ ⅞ᴍ Ҍ

6181.25̓ ᴍ̆ Ҍ 6181.25̓ ᾝȂ 

 

⅞ ⱴ ֲ Ҍ 210ֲ ΐ̆ᵣ ⱴֲ

’ ’ ȂῈ ῃ ⅞

Ҍ Ὲ 10%̆ ѿ ֲ ⅞ᴍ

Ҍ Ὲ 1%Ȃ 

⅞ ⱴ ᴍ № ’ Ҋ̔ 

ѿȁ ֟ҙ ⱴֲ  

 Ⱶ 
⅞ᴍ ̂҆ᴍ̃ 

⅞

ᴍ ᶛ 

Ὲ

ᴍ ᶛ 

ԍ  ԊῚ

Ὲ Ⱶ

◐  

989.00  16.00% 0.50% 

 989.00 16.00% 0.50% 

ֲ ȁ ̂ҙ

Ⱶ̃ ̂Ҍ 209ֲ̃ 
5192.25  84.00% 2.65% 

̂Ҍ 210ֲ̃ 6181.25  100.00% 3.15% 

  ⅞ ֲ ᴍ ̆

⅞ Ὲ ѿ Ȃ ֲ ȁ ̆
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↕ ꜚҦ ≠̆ῒ ᴍ ץ ῒז ᴆ ҍ

̆ ⅞ ᴪ ’ ⱴ ῒ

ᴍ Ȃ 

Ὲ Ԋᴪ ֲ ԇץ ̆ ’ қ ᴪ҉ԇץ ȂῈ

ֲ ’ ȇῈ Ȉȁȇ ├ Ȉȁȇ Ȉ

῏ ȁȇῈ Ȉץ ⅞̂ ̃₮ΐ Ȃ 

四、员工持股计划的规模、股票来源、资金来源和购买价格 

̂ѿ̃ ⅞  

⅞ Ҍ 1250҆ ̆ ⅞ Ὲ Ὲ

39666.2205 3.15%Ȃ 

⅞ ̆Ὲ ῃ ⅞ Ὲ

Ҍ Ὲ 10%̕ῒҬ̆ᴋѿ ⅞ᴍ

Ὲ ᴋ ῤ Ҍ Ὲ 1%Ȃ ⅞

Ҍ Ὲ Ὲ ҉ ╠ ᴍȁ ԋ

ӯ ᴍ ꞉ ᴍȂ 

⅞ ̆ Ҍᴪ Ὲ └ ̆֞Ҍᴪ Ὲ

№ Ҍ ҉ ᴆ Ȃ 

̂ԋ̃ ⅞  

⅞ ԍῈ 2018 3 26 2019 7 6 Ғ

├ A Ȃ ⅞ Ὲ қ ᴪ

̆ ֜ ᾛ Ὲ Ғ ├

Ὲ ᴍȂ 

Ὲ ԍ 2018 2 11 Ԋᴪ ѿ ᴪ ԅȇ῏ԍ

Ὲ ᴍ Ȉ̆ ԍ 2018 3 6 2018 ѿ ҳ қ ᴪ

҉ ȂῈ ԍ 2018 3 24 ԅȇ ᴍ Ὲ

ӥȈ̆Ὲ ץ ԋ ץ Ҭ ᴇ Ὲ ᴍ̆

ԍ ꞉ ⅞ Ȃ Ҍᵞԍֲ 15,000̓ ᾝ
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̂ ̃̆Ҍ ֲ 30,000҆ᾝ̂ ̃̆ ᴇ Ҍ ֲ 22ᾝ/ ̂ ̃̆

ҹ қ ᴪ Ҍ 6ҩ Ȃ 

2018 9 5 ̆Ὲ ᴍ ├Ғ ץ Ҭ ᴇ֜

Ὲ ᴍ 19,165,656 ̆ Ὲ ╠ 4.82%̆ ֜ᴇҹ 16.43

ᾝ/ ̆ ᵞ ֜ᴇҹ 10.16ᾝ/ ̆ ט ҹ 262,338,277.33ᾝ̂ ֜ ̃Ȃ 

Ὲ ԍ 2019 1 7 Ԋᴪ ҂ ᴪ Ԋᴪ

Έ ᴪ ԅȇ῏ԍ ԋ Ὲ ᴍ ȈȂῈ ԍ 2019 1

10 ԅȇ ᴍ Ὲ ӥȈ̆Ὲ ץ

ԋ ץ Ҭ ᴇ Ὲ ᴍ̆ᵬҹ ԍ ꞉ ⅞

⅞Ȃ Ҍᵞԍֲ 5,000҆ᾝ̂ ̃̆Ҍ ֲ

10,000̓ ᾝ̂ ̃̆ ᴇ Ҍ ֲ 14ᾝ/ ̂ ̃̆ ҹ

Ԋᴪ ӊ Ҍ 6ҩ Ȃ 

2019 7 6 ̆ ԋ Ὲ ᴍ ├Ғ ץ Ҭ

ᴇ֜ Ὲ ᴍ 5,348,579 ̆ Ὲ ╠ 1.35%̆ ֜

ᴇҹ 13.39ᾝ/ ̆ ᵞ ֜ᴇҹ 9.06ᾝ/ ̆ ט ҹ 51,555,130.18ᾝ̂ ֜

̃Ȃ 

2019 7 6 ̆Ὲ Ғ Ὲ ᴍ 24,514,235

̂ῒҬ̔╠ ᴍ 19,165,656 ̆ ԋ ᴍ 5,348,579 ̆ Ὲ

396662205 6.18%̃ Ȃ 

̂҈̃ ⅞  

⅞ ҹ ȁ ץ ᾛ ῒ

ז ̆Ὲ Ҍץᴋᵥ ֲ ᶫ ȁ ḠȁṢ Ⱶ ꜛȂ

⅞Ҍ ̆Ҍ ҈ ҹ ⱴ ⅞ ᶫ ꞉ȁ ꜛȁ

ȁᾷ Ȃ 

⅞ Ҍ 6181.25҆ᾝ̆ץñᴍòᵬҹ ᵝ̆

ᴍᴍ ҹ 1ᾝ̆ ⅞ ᴍ ҉ ҹ 6181.25̓ ᴍȂ

⅞ ֲΐᵣ ᴍ ῒ ₮ ’ Ȃ 

̂ ̃ ⅞ ӯ ᴇ  
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1ȁ ӯᴇ  

⅞ Ὲ ᴇ ҹ 4.945ᾝ/ ҹ̆Ὲ Ԋᴪ

⅞ ѿҩ֜ Ὲ ᴇ 50%Ȃ 

2ȁ  

ҹԅ Ꞌꜚ ҍ ≠ ῍֣ └̆ Ὲ ȁ қ ≠

ѿ ̆ ѿ ẫῃῈ ꞉ ׆̆└ ᾟ№ ꜚ Ὲ

Һꜚ ȁ ⇔ ̆ Ḡ ᴨ ֲ ҙⱵ ̆ Ὲ

Ԉ ⱬ̆ ₀ ⱬ Ὲ Ԉⱬ̆ ꜚῈ ȁẫ ȁ ̆ᶏ

№֣⌠Ὲ Ȃ 

ԍῈ ’ ҙֲ ̆ Ὶ ⅞ ץ

ҍֲ ꞉ᵬ ̆ ԅ ῏ №҉ Ὲ

ᶛ̆ ⅞ ӯ ᴇ ҹ 4.945ᾝ/ ̆ҹῈ Ԋᴪ

⅞ ѿҩ֜ Ὲ ᴇ 50%Ȃ׆ ꞉ ̆

ᴇΐ ҍ ̆ғ Ὲ ῃᵣ қ≠ Ȃ 

五、员工持股计划的存续期、锁定期 

̂ѿ̃ ⅞  

1ȁ ⅞ ҹ 60ҩ ̆ Ὲ Ὲ ѿ

⅞ Ҋӊ Ȃ ⅞

↕ Ȃ 

2ȁ ⅞ ╠ 2ҩ ̆ Ὲ ׅ ῃ

₮ ⅞ᴍ ֲ̆ ₮ ֲᴪ ֲ ץ2/3

҉̂ ̃ᴍ ῏ Ԋᴪ ̆ ⅞

ץ Ȃ 

3ȁ Ὲ Ả Ḥ ’̆ ⅞

Ὲ ҉ ╠ῃ ̆ ₮ ֲᴪ ֲ

̂҉ץ2/3 ̃ᴍ ῏ Ԋᴪ ̆

⅞ ץ Ȃ 
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4ȁ҉ Ὲ ⅞ ╠Έҩ Ὲ ̆

⌠ ⅞ Ὲ ᶛȂ 

5ȁ҉ Ὲ ⅞ ⌠

⅞ Ὲ ᶛȁ Ȃ ̆

ȇ 4 Ȉ Ӝ ҍ ╠ ’̆

⅞ ӈⱵȂ 

̂ԋ̃ ⅞ ῒ ȁ  

1ȁ ⅞ ҹ Ὲ Ὲ ѿ

⅞ Ҋӊ 12ҩ ̆ ӊ ⅞№ ̆ΐᵣ

ᶛ Ҋ̔ 

ѿ ̔ҹ Ὲ Ὲ ѿ ⅞

Ҋӊ 12ҩ ̆ ᴍ ҹ ⅞ 10%̕ 

ԋ ̔ҹ Ὲ Ὲ ѿ ⅞

Ҋӊ 24ҩ ̆ ᴍ ҹ ⅞ 30%Ȃ 

҈ ̔ҹ Ὲ Ὲ ѿ ⅞

Ҋӊ 36ҩ ̆ ᴍ ҹ ⅞ 30%̕ 

̔ҹ Ὲ Ὲ ѿ ⅞

Ҋӊ 48ҩ ̆ ᴍ ҹ ⅞ 30%Ȃ 

⅞ ̆ Ὲ № ≠ȁ Ὲ

ᴍ̆֞ ҉ ᴍ Ȃ 

2ȁ ⅞ ֜ └ ⅞ Ҥ ֜ ↕̆

Ҭ ᴪȁ ├֜ ῏ԍḤ Ҍ ӯ ῏ ̆ Ҋ

↓ Ҍ ӯ Ὲ ̔ 

̂1̃ Ὲ Ὲ ╠҈ ῤ̆ Ὲ ̆

Ὲ ╠҈ ̆ Ὲ ╠ѿ ̕ 

̂2̃ Ὲ ҙ ȁҙ Ὲ ╠ ῤ̕ 

̂3̃ Ὲ ῒ ֜ ᴇ ֟ Ԋᴆ

ӊ ῀‗ ӊ ̆ ᶭ ԋҩ֜ ῤ̕ 
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̂4̃ Ҭ ᴪ ├֜ ῒז Ȃ 

3ȁ ⅞ ȁ  

⅞ ↕ҹ ꞉ҍ Ȃ ⅞ ӯ

ᴇ № ᴇ̆ ⅞ᴍ 12ҩ № ̆

ᶛ№≢ҹ ⅞ᴍ 10%ȁ30%ȁ30%ȁ30%ȂῈ ҹ̆ ᶭ

҉̆ ץ ᾟ№ ꞉ ̆ ֟

׆̆ ѿ ֲ Ὲ Ὲ қ ≠ ̆ Ὲ

⅞ ׆̆ ꜚῈ ѿ Ȃ 

̂҈̃ ⅞ ҙ  

ѿȁ ֟ҙֲ ҙ  

 ҙ  

ѿҩ  

ץ 2020 Ὲ ҙ ῀╧ ֟ȁ Ḡ ῀

49707҆ᾝҹ ̆2021 ҙ ῀Ҍᵞԍ 51000҆

ᾝȂ 

ԋҩ  

ץ 2020 Ὲ ҙ ῀╧ ֟ȁ Ḡ ῀

49707҆ᾝҹ ̆2022 ҙ ῀Ҍᵞԍ 63000҆

ᾝȂ ѿȁ ԋ ҙ ῀ Ҍᵞԍ 114000

҆ᾝȂ 

҈ҩ  

ץ 2020 Ὲ ҙ ῀╧ ֟ȁ Ḡ ῀

49707҆ᾝҹ ̆2023 ҙ ῀Ҍᵞԍ 74000҆

ᾝȂ ѿȁ ԋȁ ҈ ҙ ῀ Ҍᵞ

ԍ 188000̓ ᾝȂ 

ҩ  

ץ 2020 Ὲ ҙ ῀╧ ֟ȁ Ḡ ῀

49707҆ᾝҹ ̆2024 ҙ ῀Ҍᵞԍ 84000҆

ᾝȂ ҉ ᴋѿ ̆ᵖ ῤ

ҙ ῀ ⌠ 272000̓ ᾝ̆֞ ᵬῃ Ȃ 

̔҉ ľ ҙ ῀Ŀ Ὲ Ҭ ̂ ṿץῈ

Ⱶ ҹ‰̆Ҍ ̂ ̃ Ὲ ҙ ῀̃Ȃ 

⅞ ѿ ̆↕
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Ҋѿҩ ̆ ⌠ Ȃ ҩ ׅ

⌠ ᴆ̆↕ ᴆ Ҍ ֲ ̆ ⅞

ᴪ ̆ ᴇ ₮ ׅ ץ̆ ֲ ₮ ҹ

ֲȂ ֲ ₮ Ὲ Ȃ 

̂ ̃ ⅞ ҩֲ  

Ὲ ҙⱵ ҙ ̆↕ ⅞ Ὲ ῏└ ҩֲ

̆ᶭ ҩֲ ֲ ⅞ᴍ

Ȃҩֲ Ὲ ֲⱬ Ԋᴪ ⅞ ᴪ

Ҋ ̆ ѿ Ȃΐᵣ Ҋ̔  

ҩֲ №ҹᴨ ȁ ȁ ȁҌ ̆ ҩֲ ‰

̂Ỹҹ̔ 

ҩֲ ҉ѿ  ᴨ    Ҍ  

ҩֲ ‰ Y 100% 80% 0 

꞉ ᴍ ̗ҩֲ ⅞ ᴍ *ҩֲ

‰ Y 

ҩֲ Ҍ ̆↕ ᴍ Ҭ ⅞

Ҍ ̆ ᴪ ̆ ᴇ ̆ ᴇ

ᴍ ₮ ҹ ֲȂ ᴪ

№ № ̆ Ὲ ₮ ̆₮ ԍ

Ὲ Ȃ  

ῤ̆Ὲ Ὲ ȁ ≠ ̆ ⅞

Ὲ ᴍ ᴍѿ ̆Ҍ ԋ ₮ זῒץ

̆ ҍ Ȃ ῤ̆Ὲ ̆

⅞ Ὲ ᴍ ≠ѿ ̆ ≠ ҍ

Ȃ 

六、公司融资时员工持股计划的参与方式 

⅞ ῤ̆Ὲ ץ Ὲ ȁ ȁ Ὲ ṽ
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├ ̆ ᴪ ֜ ֲᴪ ҍ ‗ Ȃ 

七、员工持股计划的管理模式 

̂ѿ̃  

⅞ ̆ῤ ⱬ ҹ ֲᴪ Ȃ

ֲᴪ ⅞ῃᵣ ֲ ̆ ֲᴪ ҽ֟ ᴪ̆

ᴪᵬҹ ̆ ⅞ Ԋ ̂ ᵖҌ

ԍ ₮ ⅞ Ὲ ȁף ⅞

ֲ№ ֟ ȁף ⅞ ֲ ᶏ қ ≠ ̃Ȃ 

ȇ ⅞ Ⱳ Ȉ ᴪ ̆ ᾟ

№ Ὲ Ԋᴪ ḱ ⅞̆

қ ᴪ ῤⱲ ⅞ ῒז ῏Ԋ Ȃ 

̂ԋ̃ ֲᴪ  

1ȁ ֲᴪ ⅞ ⱬ ̆ ῃᵣ ֲ Ȃ

ֲ ⱴ ֲᴪ ̆ ⅞ ᴍ ᶏ ‗ Ȃ

ֲ ֪ץ ₮ ֲᴪ ‗̆Ӟ ץ ף ₮ҹףֲ ‗Ȃ

ֲ ῒף ֲ₮ ֲᴪ ȁ ̆ ֲ Ȃ 

2ȁץҊԊ ֲᴪ ̔ 

̂1̃ ҽȁ ᾧ ᴪ ̕ 

̂2̃ ⅞ ȁ ȁ ̕ 

̂3̃ ⅞ ῤ̆Ὲ ץ ȁ ȁ ṽ ̆

ᴪ ֜ ֲᴪ ҍ ‗ ̕ 

̂4̃ ᴪ ⅞ ̕ 

̂5̃ ᴪ ᶏ қ ≠̕ 

̂6̃ ᴪ ⅞ ֟№ ̕ 

̂7̃ ᴪ ҍҒҙ ᵬ̕ 

̂8̃ῒז ᴪ ҹ ֲᴪ Ԋ ̕ 

̂9̃ ȁ ȁ ȁ ᴆ ⅞ ֲ
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ᴪ ῒזԊ Ȃ 

3ȁ ֲᴪ Ὲ Ԋ ῒז ֲ Һ ̆ῒ

ֲᴪ ᴪ ̆ ᴪҺᴋҺ Ȃ ᴪҺᴋҌ

Ⱶ ̆ ῒ ѿ ᴪ Һ Ȃ 

4ȁ ֲᴪ ̆ ᴪ ╠ 5 ᴪ ȁ

ȁᴰ ȁ ᴆ ῒ ̆ ֜ ῃᵣ ֲȂᴪ

Ҋῤץ ̔ 

̂1̃ᴪ ȁ ̕ 

̂2̃ᴪ ̕ 

̂3̃ Ԋ ̂ᴪ ̃̕ 

̂4̃ᴪ ֲ Һ ֲȁҳ ᴪ ֲ ῒӥ ̕ 

̂5̃ᴪ ‗ ᴪ ̕ 

̂6̃ ֲ ֪ ₮ ῒז ₮ҹףֲ ᴪ ̕ 

̂7̃ ֲ ̕ 

̂8̃ ₮ Ȃ 

’̆ ץ ֲᴪ Ȃ

҉ ̂1̃ȁ̂2̃ ῤ ץ ’ ֲᴪ

Ȃ 

ֲᴪ ץ ᴪ ȁ ᴪ ᵌ ΐ ̆ ⱴ

ᴪ ֲ ⌠ ֜ ̆ ⱴᴪ ֲ

ҹ֪ ₮ ᴪ Ȃ 

5ȁ ⅞ ᴍ҉ץ30% ֲ ץ ֲᴪ

֜ҳ ̆ҳ ֲᴪ ╠ 3 ᴪ ֜Ȃ 

6ȁ ⅞ ᴍ҉ץ10% ֲ ץ

ֲᴪ Ȃ 

7ȁ ֲᴪ ‗ ̔ 

̂1̃ ᾟ№ ̆Һ ֲ ҍᴪ ֲ ‗Ȃ

Һ ֲӞ ‗ ᴪ ῃ ѿ ҍᴪ ֲ ‗̆ ‗



18  

ҹӥ ‗Ȃ 

̂2̃ ⅞ ֲ ῒ ᴍ ֣ ‗ Ȃ 

̂3̃ ֲ ‗ №ҹ ȁ Ȃҍᴪ ֲ ҉׆

Ҭ ῒѿ̆ Ạ ңҩ҉ץ ̆ ҹ ̕Ҭ ᴪ

Ҍ Ạ ̆ ҹ Ȃ ֲ ᴪ Һ ֲ ‗

‗ ‗ ̆ῒ ‗ ’Ҍԇ Ȃ 

̂4̃ᴪ Һ ֲ ‗ Ȃ ₮

ֲᴪ ֲ 50%ᴍ ↕ ҹ ‗ ̂ ⅞

ᴍ҉ץ2/3 ̃̆ ֲᴪ ‗ Ȃ 

̂5̃ ֲᴪ ‗ Ὲ Ԋᴪȁ қ ᴪ ̆ Ὲ ȇ

Ȉ ֜Ὲ Ԋᴪȁ қ ᴪ Ȃ 

̂6̃ᴪ Һ ֲ ֲ ֲᴪ Ạ Ȃᴪ ȁ ‗ ȁ

ᴪ ȁᴪ ‗ Ḡ Ȃ 

̂҈̃ ᴪ 

1ȁ ⅞ ᴪ̆ף ֲ ѿ ⅞̆

⅞ ף̆ ֲ ᶏ қ ≠Ȃ 

2ȁ ᴪ 3 ̆ ᴪҺᴋ 1ֲȂ ᴪ

ֲᴪ ҽ֟ Ȃ ᴪҺᴋ ᴪץῃᵣ ҽ

֟ Ȃ ᴪ ᴋ ҹ ⅞ Ȃ ᴪ ₮

ҌῬ ᴋ Ⱶ ̆ ֲᴪ ᾧ ҽ Ȃ 

3ȁ ᴪ ȁ ȇ ⅞ Ⱳ Ȉ

̆ ⅞ Ҋ↓ ӈⱵ̔ 

̂1̃Ҍ ≠ ῒ ῀̆Ҍ ᷅ ⅞

֟̕ 

̂2̃Ҍ ⅞ ̕ 

̂3̃ ᴪ ̆Ҍ ⅞ ֟ ῒҩֲץ

ӈ ῒזҩֲ ӈ Ữ̕ 

̂4̃ ֲᴪ ̆Ҍ ⅞ Ṣ ֲז ץ
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⅞ ֟ҹֲז ᶫ Ḡ̕ 

̂5̃Ҍ ≠ ῒ ⅞≠ Ȃ ᴪ ӈ

Ⱶ ⅞ ̆ ễ ᴋȂ 

̂6̃ ȁ ȁ ῒזӈⱵȂ 

4ȁ ᴪ ᶏץҊ ̔ 

̂1̃ ֲᴪ ̆ ֲᴪ ‗ ̕ 

ף2̃̂ ῃᵣ ֲ ⅞ ̂ ᵖҌ ԍⱲ

⅞ ∆ ȁ ̕ ₮ ̕ ֲ

ᴪ ‗ Ⱳ ⅞ ֟ № ̕Ⱳ ֲ

Ԋ Ȃ̃̕ 

̂3̃‗ ⅞ ᴍ ȁ └ ᴍ ᴍ

ԇȁ№ ῏ᴇ ̕ 

̂4̃Ⱳ ⅞ᴍ Ԋ ̕ 

ף5̃̂ ῃᵣ ֲ ᶏ қ ≠̕ 

ף6̃̂ ⅞ ῏ ȁ ̕ 

̂7̃ ֲᴪ ῒ Ȃ 

5ȁ ᴪҺᴋ ᶏҊ↓ ̔ 

̂1̃Һ ֲᴪ ȁҺ ᴪᴪ ̕ 

̂2̃ Ḇȁ ֲᴪ ȁ ᴪ‗ ̕ 

̂3̃ ᴪ ԇ ῒ Ȃ 

6ȁ ᴪᴪ ѿ ̆ Ҍ ̆ ᴪҺᴋ

̆ԍᴪ 3 ╠ץ ῃᵣ ᴪ ̆ῃᵣ ᴪ

‗Ԋ ѿ ץץ ‗Ȃ 

7ȁ ᴪᴪ ᴪ ₮ ҽ Ȃ

ᴪᵬ₮‗ ̆ ῃᵣ ᴪ Ȃ ᴪ‗ ‗̆

ѿֲѿ Ȃ 

8ȁ ᴪ‗ ‗ ҹ ‗Ȃ ᴪᴪ Ḡ

ᴪ ᾟ№ ╠ Ҋ̆ ץ ᴰ ῒז ᾛ
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Ạ₮‗ ̆ ᴪ ᴪ Ȃ 

9ȁ ᴪᴪ ̆ ᴪ ֲ₮ ̕ ᴪ

Ҍ ₮ ̆ ӥץ ῒז ᴪ ₮ҹף ̆ ӥҬ ף

ֲ ȁף Ԋ ȁ ̆ ֲ Ȃףҹ₮

ᴪ ᴪ ῤ ᶏ ᴪ ≠Ȃ

ᴪ ₮ ᴪᴪ ̆֞ ף ₮ ̆ ҹ ᴪ ҉

Ȃ 

10ȁ ᴪ ᴪ Ԋ ‗ ᴪ ̆₮ ᴪ

ᴪ ᴪ ҉ Ȃ 

11ȁ ᴪᴪ Ҋῤץ ̔ 

̂1̃ᴪ ȁ ֲ ̕ 

̂2̃ ᴪ ₮ ’̕ 

̂3̃ᴪ ̕ 

̂4̃ ᴪ ̕ 

̂5̃ ѿ‗ Ԋ ‗ ̂ ‗ ȁ

̃Ȃ 

12ȁ ᴪᴪ ‗ ᴪ Ὲ Ԋᴪ Ȃ 

̂ ̃ қ ᴪ ԊᴪԊ қ ᴪ Ԋᴪῃ Ⱳ ҍ

⅞ ῏ Ԋ ̆ ᵖҌ └ԍץҊԊ ̔ 

1ȁ Ԋᴪ ⅞̕ 

2ȁ ԊᴪⱲ ⅞ ȁ ̕ 

3ȁ Ԋᴪ ⅞ ╠ ᵬ₮‗ ̕ 

4ȁ ԊᴪⱲ ⅞ ӯ ȁ ῃ

Ԋ ̆ ᵖҌ ԍ ├֜ ȁ Ὲ Ⱳ ῏

ҙ̕ 

5ȁ Ԋᴪ ȇῈ ԋ ⅞̂ ̃Ȉᵬ₮ ̕ 

6ȁ Ԋᴪ ⅞ ῤ ҍῈ Ῥ Ԋ ᵬ

₮‗ ̕ 



21  

7ȁ Ԋᴪ ⅞ ҍ ‰̕ 

8ȁ Ԋᴪ ҍ ⅞ ῏ ᴆ̕ 

9ȁ ῏ ȁ ȁ ̆ Ԋᴪ ’

⅞ ḱ ̕ 

10ȁ Ԋᴪ ᴋȁ ⅞ ֟ ̕ 

11ȁ ԊᴪⱲ ⅞ ῒז Ԋ ̆ᵖ ῏ ᴆ

қ ᴪ ᶏ ≠ Ȃ 

҉ Ὲ қ ᴪ ӊ ⅞ ӊ ῤ

Ȃ 

̂ԓ̃  

1ȁ ⅞ ֟ ԍῈ ֟ȂῈ Ҍ ᷅ ȁ

⅞ ֟ ῒץ ᴋᵥ ⅞ ֟ҍῈ ֟ Ȃ 

2ȁ ⅞ ץ ⅞ Ⱳ ᴪ

≠ ӈⱵ ԅ ̆ ᾟ№Ȃ ᴪ

ȁ ȁ ȁ ᴆ ├ ⅞ ̆

⅞ ֟̆ ⅞ ֲ ̆ Ḡ

⅞ ֟ ῃ̆ ᾧ֟ Ὲ ῒז қҍ ⅞ ֲӊ ≠

‖ Ȃ 

3ȁ ῤ̆ ᴪ ҈ Ғҙ ҹ ⅞ ᶫ ȁ

ⱵȂ 

八、员工持股计划的资产构成 

̂ѿ̃ ⅞ ֟  

1ȁῈ ̔ ⅞ Ὲ Ȃ 

2ȁ ≠ Ȃ 

3ȁ ⅞ῒז ֟Ȃ 

⅞ ֟ ԍῈ ֟̆Ὲ Ҍ ⅞ ֟

῀ῒ ֟Ȃ ⅞ ȁ ῒז ֟
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῀ ⅞ ֟Ȃ 

九、本次员工持股计划的变更、终止及持有人权益的处置 

̂ѿ̃ ⅞  

1ȁῈ └ ȁ ȁ№  

ᴋᵥ Ὲ └ֲ ̆ Ԋᴪ‗

⅞Ȃ 

2ȁ ⅞ ῤῈ ȁ ᴆ ̂ ᵖ

Ҍ ԍῈ № ȁ ȁ ֟ȁ ȁ └ȁ ȁ ⁞ Ύ ȁ ȁ

Ḡȁ ֟ / ץꜚ Һ ҙⱵ ֟ ꜚ ̃̆

Ԋᴪ‗ ⅞Ȃ 

̂ԋ̃ ⅞  

1ȁ ⅞ ̆ ⅞ ꜚ ̕ 

2ȁ ⅞ Ὲ ῃ ₮ ̆ ⅞ ╠ ̕ 

3ȁ ⅞ ╠ 2ҩ ̆ ᴪ ֜Ὲ

Ԋᴪ ̆ ⅞ ץ ̕

⅞ Ȃ 

4ȁ ꜚ ȁ ╠ ̆ ῤ̆ ⅞ ₮

ֲᴪ ֲ ᴍ҉ץ2/3 ֜Ὲ Ԋᴪ Ȃ 

̂҈̃ ⅞ ҍ№  

1ȁ ᴪ ԍ ⅞ 15ҩ ᵬ ῤ ̆

ֲ ᴍ ᶛ ֟№ Ȃ 

2ȁ ⅞ ̆ ᴪ ֲᴪ

ֲ№ ⅞ Ҭ Ȃ 

3ȁ ⅞ ῤ̆ ⅞ ֜ ₮

ῒז № ̆ ⅞ ҩᴪ № ̆

ᴪ ᶭ ῏ ⅞ ט ֲ ᴍ

⅞ ᴍ ᶛ № Ȃ 
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̂ ̃ ⅞ ᴍ ≠ ’ ֲ ᴍ ȁ

ᶏ ȁ № ≠  

1ȁ ⅞ ֲ ₮ ᴍ ֣ ⅞ ᴍ

֟ ̆ ⅞ ‗ Ȃ ֲ

⅞ ᴍ֣ ҉ Ὲ қ ᴪ ‗ ץ ῒז қ ≠

̂ № ȁ ȁ ᴍ ֟ ̃Ȃ 

2ȁ ῤ̆ ȁ ȁ ̆ ᴪ

̆ ֲ ⅞ᴍ Ҍ ȁ ᵬῒז ᵌ Ȃ 

3ȁ ῤ̆ ֲҌ ⅞ № Ȃ 

4ȁ ῤ̆Ὲ Ὲ ȁ ≠ ̆

⅞ Ὲ ᴍ ᴍѿ ̆Ҍ ԋ ₮ זῒץ

̆ ҍ Ȃ 

5ȁ ῤ̆Ὲ ̆ ⅞ Ὲ ᴍ

≠ ῀ ⅞ ֟̆ Ҍᵬ № ̆ ⅞

ȁ ῤ̆ ᴪ‗ № Ȃ 

6ȁ ⅞ ȁ ῤ̆ ᴪԍ ⅞

ȁ ῤ ₮ Ȃ 

7ȁ ⅞ ȁ ῤ̆ ᴪ‗

⅞ № ̆ ‗ № ̆ ᴪ ᶭ ῏

̆ ֲ ᴍ № Ȃ 

8ȁ ⅞ ̆ ᴪ ֲᴪ ֲ

№ ⅞ Ҭ Ȃ 

9ȁ ⅞ ̆ Ὲ ̆ Ԋᴪ‗

⅞ ̆₮ ῀ ᾢ ԍ ֲ ₮ ⱴ

≠ ( ֲ Ὲ ᴇ 1 ≠ LPR+100bp)ӊ

Ȃ ֲ Ὲ Ȃ 

10ȁ ῒז Ԋ ̆ ֲ ⅞ᴍ

ֲᴪ Ȃ 
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̂ԓ̃ ⅞ ֲ₮ ȁ ᴡȁ ֙ ῒזҌῬ ⱴ

⅞ ̆ ᴍ Ⱳ  

1ȁ ֲ ҍ  

⅞ ῤ̆ Ҋ ӊѿ ̆ ᴪ

ֲ ҍ ⅞ ̆ Ҋ ᴆ ӊ ῒ

⅞ ᴍ ҍ ᴍ ṿ ᵞ ↕

└ ̔ŵ ᴪ ῒז ֲ ῒז ֲ ֣ ᴍ

ᶛ ̕Ŷ ᴪ ΐ ҍ ⅞ ῒז ̂ ֲ

⅞ᴍ Ὲ ᴋ ῤ Ҍ Ὲ

1%̃̆ └ ֲ ᴪⱲ ῏ Ԋ Ȃ

̔ 

̂1̃ ֲ ̕ 

̂2̃ ֲ Ꞌꜚ ȁḠ ҍ ҙ └ ȁ Ύ Ὲ └

̆ῒ ҹ ԅῈ ץ Ꞌꜚ ̕ 

̂3̃ Ꞌꜚ ⌠ ҍῈ Ὲ Ꞌꜚ ̕ 

̂4̃ ֲ ⌠ ̆Ὲ Ҋ Ὲ ҍῒ Ꞌꜚ ̕ 

̂5̃ ֲꞋꜚ ⌠ ̆Ὲ Ὲ Ҍҍῒ Ꞌꜚ ̕ 

̂6̃ ֲ ȁ Ὲ └ Ὲ Ὲ

Ꞌꜚ ̕ 

̂7̃ ֲ₮ ҙ Ҍ ̆ ῒҌ ҍ

⅞ ᴆ ̕ 

̂8̃ ȁ ҙ ȁ ȁҍῈ ҙ Ԉ

ҹ̆Ҥ Ὲ ≠ ̆ Ὲ ̕ 

̂9̃Ὲ ֲ ᴋ ̆ ȁ ȁ ȁ ȁ

ҹ̆ Ὲ ≠ Ȃ 

2ȁ ֲ  

̂1̃ ῤ̆ ֲҦ Ꞌꜚ ⱬȁ ᴡȁ ֙ ̆ ֲ ҍ

⅞ ȁ № ᴍ Ҍ ̆
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ֲ ⅞ ̆ ̆ ԍ ᴍ ̆ ᴪ

ԇץ ̆ ᴇ ᴍ ₮ ֲ̆

ᴪ ᴍ ῤ Ῥ№ Ȃ ֲ ֙ ̆ ῒ

ֲ ֲᴍ ֣ ̆ ⅞ №֞ ῒ

ֲ ֲᴍ Ȃ ֲҌ ΐ ҍ ⅞

└Ȃ 

̂2̃ Ⱶ  

ῤ̆ ֲ Ⱶ ᵖׅ ҍ ᴆ ̆ῒ ⅞ᴍ

Ҍᵬ Ȃ 

̂3̃ ֲ  

ῤ̆ ֲ ̆ ᴪ № ֲ

֟ ט ֲ̆ ֲ ῒҍ Ẽ ֟№ Ԋ Ȃ 

3ȁ ᴪ ῒז  

῀ Ὲ ῤ Ὲ ̆ Ὲ ҌῬ ῀ Ὲ

̆↕ҍ Ὲ Ꞌꜚ ̆ҌῬΐ

⅞ ֲ Ȃ ֲ ᴍ ̆ᵖ

ҌῬ ̆ӞҌῬΐ ҍ ⅞ ᴍ ⱬȂ 

ῒז Ԋ ̆ ֲ ⅞ᴍ Ὲ

ᴪ Ȃ 

十、员工持股计划期满后员工所持有份额的处置办法 

⅞ Ὲ ῃ ₮ ̆ғᶭ ⅞ ȁ№ ̆

ֲᴪ ̆ Ԋᴪ ̆ ⅞ Ȃ 

⅞ ╠ 2ҩ ̆ Ὲ ׅ ῃ ₮

⅞ᴍ ֲ̆ ₮ ֲᴪ ֲ ҉ץ2/3

̂ ̃ᴍ ֜Ὲ Ԋᴪ ̆ ⅞ ץ ╠

Ȃ 

⅞ ╠ ̆ ᴪ ῤ
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̆ ᶭ ῏ ̆ ⅞ ᴪ ֲ

ᴍ № Ȃ 

十一、实施员工持股计划的程序 

1ȁ Ԋᴪ ⅞ Ȃ 

2ȁῈ ⅞╠̆ ף ᴪ ᾟ№

Ȃ 

3ȁ Ԋᴪ ⅞ ̆ Ԋ Ԋᴪ

⅞ ≠ԍῈ ̆ Ὲ ῃᵣ қ ≠ ̆

ȁ № └ ҍ ⅞ Ȃ 

4ȁ Ԋᴪ ⅞ ̆ҍ ⅞ ῏ Ԋ

‗Ȃ Ԋᴪ ⅞ 2ҩ֜ ῤῈ Ԋᴪ‗ ȁ

⅞ ȁ Ԋ ȁ Ԋᴪ Ȃ 

5ȁῈ ԊⱵ ⅞₮ΐ ӥ̆ ῏ қ

ᴪ ᴪ ңҩ֜ ╠Ὲ ӥȂ 

6ȁῈ Ⱶ ⅞₮ΐ Ⱶ ̂

̃̆ ῏ԍ ⅞ қ ᴪ╠Ὲ Ⱶ Ȃ 

7ȁ қ ᴪ ⅞Ȃ қ ᴪ ҍ

̆ Ҭ ‗ Ὲ ̕

⅞ ῏ Ԋȁ қ ̆ ῏ Ԋȁ қ ‗Ȃ ₮ қ ᴪ

‗ ҉ץ ̂ῒҬ ῏ қ ‗̃̆ ⅞

ץ Ȃ 

8ȁῈ ӯ ⅞ Ҋ 2

ҩ֜ ῤ̆ ȁ ȁ ᶛ ’Ȃ 

9ȁῒזҬ ᴪȁ ├֜ Ȃ 

十二、员工持股计划的会计处理 

ȇᴑҙᴪ ‰↕ 11 ðð ᴍ Ȉט ̔ ῤ Ⱶ
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⌠ ҙ ᴆ Ⱶ ץ ᴍ ̆ט

ῤ ҩ ֟ ṽ ̆ ץ ΐ ᶃᵀ ҹ ̆

ΐ ԇ Ὲᾛᴇṿ̆ Ⱶ ῀ ῏ Ὲ

Ȃ 

Ẋ Ὲ ԍ 2021 9 1250҆ ⅞ Ҋ̆

̆ ⅞ ╠ ᶛ№ Ȃ

̆Ẋ ᵝ ΐ Ὲᾛᴇṿץ Ԋᴪ ⅞ ѿҩ֜

Ὲ ᴇ 9.89ᾝ/ ᵬҹ ̆Ὲ ҹ 6181.25̓ ᾝ̆

Ὲ ῤ̆ ᶛ№ ̆↕ 2021 2025

⅞ ’ Ҋ̔ 

ᵝ̔҆ᾝ 

ᴍ ט  2021  2022  2023  2024  2025  

6181.25 875.68 2420.99 1699.84 875.68 309.06 

̔҉ Ὲ ᴪץ ԊⱵ ₮ΐ ҹ‰Ȃ 

Ҍ ⅞ Ὲ ҙ ’Ҋ̆ ⅞

ῤ ≠ ̆ᵖ Ҍ Ȃ ⅞ Ὲ

֟ ᵬ ̆ ⅞ Ὲ ̆

Ȃ 

十三、员工持股计划的关联关系及一致行动关系 

⅞ ֲ Ԋ̂Ҍ Ԋ̃ ҉ץ1ֲ̆ ֲҍ

⅞ ῏ ῏ ̆ Ὲ Ԋᴪ ҉ ‗̆

⅞ҍῈ қȁ └ֲȁ Ԋȁ Ԋȁ ֲ ӊ Ҍ ῏

῏ Ȃ 

⅞ҍῈ қȁ └ֲȁ Ԋȁ Ԋȁ ֲ

ӊ Ҍ ȇ҉ Ὲ Ⱳ Ȉ ѿ ꜚ῏ ̆ΐᵣ Ҋ̔ 

1ȁ ⅞ ֲ ҍ ⅞ Ὲ

‗ ֽ̆Ḡ ᴍ № ȁ ̆ғ Ҍ ᴋ
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ᴪᴋᵥ Ⱶ̆ғ ⅞ ῏ ᵬ ԊⱵ ҍῈ

қȁ └ֲȁ Ԋȁ Ԋȁ ֲ Ḡ Ȃ 

2ȁῈ Ԋ 1ֲ ⅞ᴍ ̆ ⅞ ֲӊ

῏ ῏ ̆ ȇѿ ꜚ Ȉ ѿ ꜚ ῏ ̕ ֲ

ᴪ ҹ ⅞ ⱬ ̆ ֲᴪ ҽ֟ ᴪ̆

⅞ Ȃ ⅞ ֲ ᴍ № ̆

ֲѿҩ Ԋ ֲᴪ ‗ Ҍ Ȃ 

Ὲ ⅞ ֲ ҍ ⅞

Ὲ ‗ ̆ ⅞ӊ ̆ ⅞ҍῈ

ׅ ѿ ⅞ӊ Ҍ ῏ ῏ ѿ ꜚ῏ ̆Ὲ

⅞ Ὲ Ҍԇ Ȃ 

十四、其他重要事项 

̂ѿ̃Ὲ Ԋᴪҍ қ ᴪ ⅞Ҍ ֲ֣
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